
LDC professional training for teachers employs a “flipped PD instruction” approach. Instead of pulling teachers out of classrooms for 
one-day workshops, and then sending them back to their schools to try out new practices without support, LDC seeks to provide job-
embedded professional learning through in-person, blended, and asynchronous online direct instruction — with PD content available 
throughout a year of teacher learning. 

During the year, teachers are provided with multiple online self-assessment opportunities, as well as follow-up with approved LDC 
expert PD instructors who provide online coaching feedback on teacher work. Flexibility in both choice of online coaching platform 
(e.g., Teaching Channel, CTQ’s Collaboratory) and coaches will be provided through our certified LDC PD providers. 
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LDC Teacher Learning Path 

LDC blended online courses empower teachers to use tools to 
create classroom-ready College and Career Readiness Standards-
aligned resources that demonstrate evidence of their professional 
learning. Courses provide teachers with flexible access to 
content and professional learning support, enabling them to 
practice their CCRS skills and increase their instructional depth of 
knowledge as they strive to master CCRS learning objectives. 

LDC online course material and PD coaching support provide an 
arc of teacher skill development across the course of a year. Teacher 
skill supports are delineated below, but the architecture of the 
LDC course suite is flexible enough to meet the needs of even the 
busiest teachers. Each course is composed of 6–10 blocks. Teachers 
can decide to take any single block as they choose, take multiple 
blocks in any order, or take a complete course in a linear sequence. 

Because the courses are available online, teachers decide when 
and how they access the content. Most importantly, teacher 
online work is supported outside the course by certified LDC PD 
provider coaches. 



LDC LEARNING OBJECTIVE PATH

The year-long job-embedded course of learning for teachers —  
part online, part in person, and part virtual coaching — supports 
teachers, building skills necessary to meet College and Career 
Readiness Standards (CCRS) requirements with multiple 
opportunities for teachers to self-assess and engage with 
coaches in teacher performance tasks that yield rich data on 
teacher development.

Learning objectives include:

Months 1–2: How to Craft a Teaching Task Worth Teaching

Teachers will engage in online learning supplemented by 
virtual and in-person coaching. Teachers will learn and be able to 
demonstrate ability to:

•	 Identify and design all components of a rich, rigorous task 
prompt that asks students to wrestle with complex text 
and engage in a college or high school ready challenging 
performance task.

•	 Design a rigorous task prompt that meets the quality criteria 
on the LDC/SCALE curriculum assessment rubric.

•	 Self-assess task prompt design work against the LDC/SCALE 
curriculum assessment rubric.

Months 3–4: LDC Skills and Instruction
Teachers will demonstrate ability to: 

•	 Identify and design all components of an instructional skills 
list that defines what students need to do to complete the 
teaching task successfully.

•	 Design a sequence of mini-tasks that map to the skills students 
need to complete the culminating performance task and that 
meet the SCALE curriculum assessment rubric.

•	 Self-assess the skills list and sequence of mini-tasks against the 
LDC/SCALE curriculum assessment rubric.

Months 5–6: The LDC Module: Connecting Planning, 
Instruction, and Results
Teachers will demonstrate ability to: 

•	 Implement a self-authored LDC module in the classroom.

•	 Use formative data from the mini-tasks to monitor and adjust 
instruction during the implementation of a module.

•	 Score student work using the SCALE Student Work Rubrics  
and to use the results for instructional planning and revision  
of a module.

•	 Self-assess a module against the SCALE curriculum assessment 
rubric and apply this information to make meaningful revisions 
to a self-authored LDC module. 

Months 7–8: Looking at Student Work Using LDC Rubrics
Teachers will demonstrate ability to: 

•	 Identify and design all components of a CCRS focus standards 
and skills list with associated mini-tasks.

•	 Use the CCRS Student Work Rubrics to score student work 
including common pitfall challenges to accurate scoring. 

•	 Provide specific actionable feedback through the CCRS scoring 
and analysis process.

•	 Calibrate teacher scoring (across teacher teams) of  
CCRS-aligned student work.

Months 9–10: How to Become Calibrated as an LDC Juror 
(Level 1)
Teachers will demonstrate ability to: 

•	 Describe the differences and assess the various scoring 
dimensions in the holistic and dimensional scoring of modules 
using the SCALE curriculum assessment rubric.

•	 Apply the ten principles of assessing teacher curricular work 
(“Looking at Teacher Work”).

•	 Identify common teaching task pitfalls in creating rigorous 
CCRS-aligned teacher prompts.

•	 Provide actionable feedback through the LDC jurying process. 


